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Hello, personal productivity enthusiast and community Welcome to Anything But Idle the 
productivity news podcast. Today's show is brought to you by co working space by personal 
productivity club. I'm Ray Sidney-Smith.


Augusto Pinaud 0:13

I'm Augusto Pinaud.


Raymond Sidney-Smith 0:14

And we're your hosts for Anything But Idle. This is episode 98 for February 28 2020, to our last 
day of February, for those of you listening to the podcast, of course, as your first day of March, 
but today's episode is Google Drive gets searched chips, and the productivity and technology 
news this week, of course, each week, Augusta and I read and review the headlines across 
productivity and technology related news. And we come up with this shortened list that we 
share with you and discuss. And so we start off with the blogosphere and the podcast world. 
And so Augusto, what are our stories this week, our first story this week in the blogosphere 
and audio sphere. The


Augusto Pinaud 0:55

first one is a story of a nightmare. A sorry, no, no wrong article is come from Ratatouille, and he 
says what I learned during my three days of life. And I mean, for many people that will be a 
horror story, not begin their phone not having access to their stuff online. The reality is, there 
are more bad habits as the author share in the article than the goods habits that we have from 
technology, you know, I left one. So one of the things that I missed the most was the weather. 
And it's true, you know, you don't watch anymore, anything in the news or anything, you just 
bark on any device to get the weather and you can get as many times as you want. But for 
other things, it was really interesting. When I mentioned you know, when I finished task, I 
discover a void. And emptiness that before was done by my phone. Let me pick my phone and 
see what emails or what else has come and say related to the article and I was reading the 
article made me think and what else do I need to remove from certain devices? You know, I 
don't check email on my iPhone, for example, and haven't done it. For years, I have an iPad, 
and my iPad is my machine. That thing is with me most of the time. That's where I check email. 
But what else do I have that should come out of these devices to increase the focus? You 
know, one of the things he was saying in the article is, you know, I went, I was able to engage 
better in my reading, I was able to meditate better. And as a person who has multiple devices, 
it made me think Well, should I start giving the iPad Mini a similar treatment than what I gave to 
my phone and start reducing the thing so that way I spend more time doing the things that I 
want to do on that device as reading on other things.


Raymond Sidney-Smith 2:59

Yeah, I thought the article was interesting. I enjoyed the checklist he created because it gave 
me it gave me pause and reflection time in terms of what are the things what are the 
boundaries within which I allow the internet and specifically my my phone into my world I don't 
I'm not particularly bothered at all, by my larger screens where I'm doing purpose driven work. 
It's the phone that can drag me into the things that could be considered distractions. And so 
being able to go through that checklist and think, Okay, what are the things that would be 
applicable to me, I think anybody would be wise to look at that list and create their own list for 
themselves is very, very useful in that sense. All right, going from what I learned during my 
three days offline, to being happier,


Augusto Pinaud 3:48

one to be happier, healthier, and wealthier. Design says start seeing the future the right way. 
And it's interesting article talks about how people see themselves in the future, you know, and 
basically said, you know, that based on the answer and the questions tended to put in two 



basic camps, the people who see you the same, and the people who see that future person 
completely different. And before reading the article, you know, I automatically put myself I'm on 
the camp who will see myself completely different. And it's true, even if I go you know, 20 years 
back, it is completely different. Okay, just let's begin there is 200 and something pounds less. 
Okay. What it was, I mean, I better health, you know, doing a work that I love doing so many 
things. So, as I'm reading the article, say, well, the people who think that is going to be 
different, you know, tend to be less responsible than the people who think that things are going 
to be the same. And those really interesting, because it was a big dissonance with me. But I 
agree on the responsibility part. Yes. If you ask me, where do you expect to be in 1015 or 20 
years? It's a different place than where I am. But I'm also have a plan for how I hope to get 
there in the next 10 years, or 15 or 20. What is the things that I'm working on? To be able to get 
there? I'm not expecting that they're going to be the same.


Raymond Sidney-Smith 5:35

Yeah, I would, I would recommend anybody who's interested in this kind of article to look out 
the lookout for the book when, by Dan Pink, and Daniel Pink has written the book when and I 
think it there's a lot of, I think overlap here with regard to how we see our current self, how we 
reflect on ourselves and how we think about the future. And so good, good, interesting article 
by Jeff Hayden. All right, on to our next article,


Augusto Pinaud 6:01

procrastination is not your enemy. I didn't did not read this article. No, procrastinate about it. 
But but it's a good point, we put the procrastination as the enemy. And we were always trying 
to sell well, if you beat procrastination, you will have no more problems because 
procrastination is the biggest enemy. And it's a problem. Yes, it's a problem that you solve will 
solve every problem. Now, not only it had sometimes, as the article says, procrastination is a 
good thing. The issue for me and the article don't go into that is when is conscious 
procrastination and when is unconscious, procrastination on the article identical take action, 
you know, get your list divided into four quadrants, you know, important and urgent, important 
and urgent, unimportant on an urgent and unimportant and origin. And, yeah, it sounds really 
easy to get your task and split it on those for my experience, life is not easy. Okay? But on 
what are the reasons you are procrastinating? But what I will say these days, if you find 
yourself procrastinating on many tasks, find out the why. But no, why am procrastinating on all 
these things? No, no, grab one by one and spend time looking into what he because they're, in 
my experience three things. One is you don't know what you're doing with what you need to 
do to get that task moving forward. And that is the first one you know, you see a thing. David 
Allen, his books are programmed, tell the story will you know change tire? Why you haven't 
changed the tire? I don't know. Why do you think I need to gold Ray? Okay, because Ray 
recommend this place. Okay, then the next action is not changed. Dyer is called Ray, how 
many times you've seen ray in the last seven days? Well, at least one last week when we 
record the show. But that is the first one. The second one is understand is something 
emotional with the task. Okay? And if it's something emotional, what can you do? Or not do? 
Okay, beating yourself over assumption emotional a task is not going to make the task better. 
And the third decision is, is this the moment to do this task? And sometimes the answer is no. 
No, yes, it is in the system. Yes, I should be doing but there is intuition something telling me? 
No. Well listen to that. And but be aware of why you are procrastinating. And the moment you 
understand that procrastination can be used to your on your behalf.


Raymond Sidney-Smith 9:03

Yeah, I mean, this this again, you know, is one I think tactic for or one strategy for addressing 
procrastination, what you're talking about are some others. And I think that generally, you need 
to look at this from what's what is your set of symptoms? And how do you approach it with the 
right as we talked about in kind of cycle psychology and psychological parlance, you know, 
behavioral interventions, what are the things you're going to do to address these these issues? 



And I think then you can put together the right recipe of things to be able to get at the heart of 
why you're doing procrastination, why you're procrastinating in, in the way that you are, and if 
it's actually hurting you, like many times we think about procrastination, we think of it as 
deleterious. But in reality, it's not actually harming you in any grand way. We want to focus on 
the things that are actually causing you to to not optimize your world and if that's not actually 
impacting you there, then I'm not too worried about it for most people. It's when it becomes It 
becomes dysfunctional that it becomes really a problem. And since I'm in a feeling of of 
sharing books, again, I think, you know, the now habit by Dr. Neil Fiore is really, for me the, the, 
you know, seminal work on this topic for being able to think through, what are you doing in 
terms of procrastination? And how do you create strategies or in this case, you know, the 
various strategic moves that Dr. Fiore talks about in terms of overcoming procrastination. All 
right, on to our next article this week.


Augusto Pinaud 10:29

Our next article comes from Yahoo Finance, the deadly emphasis on the rise of remote work 
cool mean, someone was your same title making 2020 times more than you. And, yeah, make 
a good point. But that's the reality today in the office, I don't know for everybody, but when I, 
before I had my business working on an enterprise, as a salesperson, there was people same 
title, sales manager sales, doing 20 times more, 20 times less, that's, I don't think that's a 
effect of remote work, I don't think that's an effect of not people going to their office, that's an 
effect of the talent and the results these people will bring into this. What is interesting, and I 
agree with the article is that I've been saying this for years, as soon as companies start 
opening the frontiers and opening where they have, they are going to start finding a much more 
interesting, full of people, where they can get better talent, you know, anywhere, it's, that's the 
future, I think,


Raymond Sidney-Smith 11:41

it's gonna be difficult, I think, just generally, for everyone, I'm not gonna, I'm not going to 
sugarcoat it, right? This is a, this is a period of time of dramatic change. And I don't know how 
it's going to fall out, I don't, I don't know how it's going to work out in essence. But outside of 
fortune telling, I can, I can understand a couple of things. One is that we are in an in a time 
when companies right now are reckoning with what is the appropriate pay for individuals who 
are living in one place where the economic standard of that place is, in essence, lower than the 
amount they're being paid. So you know, if you if you if your cost of living, or what they call a 
cola, if your cost of living is, is x, and you're making x plus y, by being in, you know, by working 
for a company, but living in this lower cost of living environment, they're trying to grapple with 
that point, right? Because they don't want to pay you that much more. That means some 
people are getting paid decreases. That's demotivating. And then, of course, there's the 
productivity component here, which is if we have people who are much more highly productive 
than their counterparts with the same title role, what have you do? Do we then pay them less 
for being less productive, and pay the people who are more productive more? And what does 
that really mean for the the individuals who are going to become aware that, you know, Joe, or 
Sally or Bob are making way more money than me, and I feel like I'm doing the best work that I 
can do, right. And not everybody can produce the same results with the same resources. And I 
don't necessarily know with that level of identification of productivity is how you identify how 
much you pay a person to live a standard of life. So I don't know, I just like literally, I don't 
know if that's the right metric to set standards by, I know that I have my own standards set by 
my own levels of productivity, if someone arbitrarily came to me and said, arbitrarily, but even if 
they had a some kind of algorithm, and came to me and said, hey, you know, what, Ray, you 
get x number of output in regard to your company, and I think you should be paid less, when 
I've decided that I should be paid the same amount I was making, I think I would leave that 
company, I would, I would start looking for another job that appreciated the work that I did. 
And even if they said, you know, hey, you know, Joe over here, and Sally over here are doing, 
you know, to x your output. And so, so why is that being the case? And, you know, it could be 



I've a bad supervisor, I have really lazy direct reports, you know, like any number of things that 
are causing me, in my particular, you know, channel to be less productive than my than my 
counterparts have the same title. So I'm not quite sure the algorithm should be so rudimentary. 
So I think we should start thinking through how we do this. I think different companies are 
going to try different things, just like we see with the four hour, the four day workweek, and, 
you know, all kinds of machinations of different work styles of hybrid and remote work and so 
on and so forth. You have to test things. We'll see what works, and we'll see some level of 
consensus across Corporate in enterprise environments. So all right, on to our next story.


Augusto Pinaud 15:05

So our next story is from Julie vestry, and he struggled to get things done paper goals, advice 
and Task Manager, oh, and talk about the summit, but really like this, this article, because 
comes into a point that we have come to, to ignore, or at least I have come to ignore. And is, 
there isn't me going in, you know, things change, but we went into this change from whatever 
we were having to this pandemic will thing and, and right now, we have been trying to play 
whack a mole for the last years, you know, we're ready, and we pulled ahead of the curve, he 
doesn't add on, send us back. And as of the pandemic has worked, and people have made it 
work. That doesn't mean, I remind people, you know, we were going into this for two months, 
great pandemic was going to be for two months, and we're now over two years. So are we 
going to plan to continue this life or we are going to plan to go back and I think, as we seem to 
be closer to some kind of return, this has produced really break the systems that we somehow 
put in place and increase the expectancy of coming to an more normal life and all that and it is 
causing issues across the board. So I really like you know, what, Julie has, you know, put a 
structure in your life, you know, enhance novelty, you know, create a vivid sensory clues for 
passing time, you know, get what, you know, you need and take a technology break, I get it, 
not everybody will I will not but think about it, what is your relationship with technology? And 
based on that, you know, look where you are, you know, and, and as she said at the end of the 
article, maybe you are stuck in the past. You really are looking forward to going back to 
December 2019, or you're looking forward to April 2022.


Raymond Sidney-Smith 17:21

And she makes note of the task management and time blocking summit 2022, which is starting 
this week, and we'll talk about that in the announcements of gusto. Yes. Okay, wonderful. So, 
with that we have reached the halfway point in the show, so to speak. And so we're going to 
take a break from the show right now for a word from our sponsor. When we get back we will 
cover our technology articles, our productivity resources of the week, and then our featured 
story this week, and so we will see you after the break. Well,


Sponsor Voice Over 17:48

working in person may be normal for you. It's unlikely your co workers are as interested in 
being productive as you are, or working remotely or from home can be isolating, and there's 
something powerful about being with productive people, even virtually that helps you be more 
engaged. If a flavor of these sounds familiar, co working space by personal productivity club is 
for you. co working space is a virtual work community designed to help members be more 
effective and efficient in their work and personal lives. At its core, we provide goal tracking and 
host focused action sessions throughout the week for accountability and camaraderie, visit 
anything but idle.com forward slash co working to learn more CO working space lives inside 
personal productivity club, a digital community for personal productivity enthusiast, so you can 
find people who use methods and tools you do to, again, head over to anything but idle.com 
forward slash co working to see how co working space can help you be more productive. And 
now back to our show.


Raymond Sidney-Smith 18:58




Welcome back everybody to Anything But Idle. I'm Ray Sidney-Smith joined with Augusto 
Pinaud for the second half of our show. And we're going to get into the technology articles this 
week or productivity related technology articles. Who Cousteau what's our first article?


Augusto Pinaud 19:11

So the first one is how Google wants to become or seems to want to become your preferred 
Password Manager. And they're really making efforts. Last week we talked about their two 
former indications. This week, we're going to talk about Google wanted to help you control 
create better passwords, use better passwords. And as I recommend external applications 
LastPass or one password specifically, I think it's good that Google is quote unquote, forcing 
people to save their passwords in a more secure way. Using them it's at least the users that 
use Google Chrome because otherwise people passwords will continue in under the keyboard, 
you know, and being 123 password


Raymond Sidney-Smith 20:06

or password on a post it note on their on their monitor. If you don't how many of those I see, 
when I when I go into clients offices, you know, they have a little posted and it's you know, the 
password to the computer is sitting on a posted on the screen. And yeah, I think I think 
anything is better than nothing. You know. And I think that it's good for Google to be making 
these inroads. Again, I think your recommendation is my recommendation in terms of having an 
external Password Manager is a little bit more work in the upstart cost, but the the back end, 
savings and time and energy and so on so forth is so remarkably, more powerful if you have 
that external tool, because your passwords are locked inside of of your Google account when 
you use Google as the password manager. And it's just much more helpful to be able to have a 
tool that sits on your operating system, and is capable of helping you access and log into any 
application on both desktop and mobile. And so I just I really like having an external Password 
Manager for that reason. That being said, like you, I laud Google for making the efforts here, 
including being able to add notes to your account, so that you can add some metadata 
associated with this particular saved item. Many times you know, your username and 
password is not all that you want to save related to that thing you want to log into. And now 
they're giving you that other place, sometimes there's a secret, you know, question that you 
need to add a secret security answer to, and you want to be able to put that somewhere. And 
now having a note field is really helpful there. So really pleased to see this coming to Chrome.


Augusto Pinaud 21:48

Next, I'm untitled with was that, you know, soon you Google Chrome will give you more 
control, you know, not only he will check if your password has been compromised, but it will let 
you know that, you know, it's compromised, you will be able to even go if you don't want if 
you're aware if compromised, and you don't want to change it for a refund. But I don't 
understand. But I have patterns. So I see it. Okay, they will be able to go and toggle that off. So 
they don't get the notification consistently. for that.


Raymond Sidney-Smith 22:22

Well, I will I will explain this as one of the Google Chrome product experts. You know, I 
volunteer in the Google Help Forums, to help folks with these kinds of issues. And this is not 
necessarily that your password has been compromised, but that Google is alerting you that 
you've shown up in one of these lists. And so, for example, I get these accounts, notifications 
all the time, I have changed my passwords, I have done all of the sanitisation I need to make 
sure that I'm secure. But Google Chrome, if I allow it to will continue prompting me with 
notifications. Because these databases are still prompting them that you're caught up in some 
in some some kind of breach. It's being able to mute those breach notifications that you can 
do now, virtue, these new virtue of these new features. So it's helpful on a level, I think it's 
absolutely helpful on one level, it's even more helpful to mute the damn things when when they 



just keep pinging you over and over again. And you know that you've dealt with that particular 
issue. So very, very helpful. But


Augusto Pinaud 23:19

my concern is a B boys going to mute it, because they're going to dealt with that later. And 
we'll never have


Raymond Sidney-Smith 23:24

now of course, of course, there's always going to be that level of willful ignorance, I suppose. 
And you just you have to overcome the desire to set this aside, because the longer you wait, 
the more likely it is someone who is a bad actor, you know, basically a cyber criminal is going 
to go out there and exploit you because you're low hanging fruit. So it's well worth dealing with 
upfront. So from Google Chrome on to Barnes and Noble.


Augusto Pinaud 23:48

So Barnes and Nobles is bringing out a book support to their nuke application. I wasn't aware 
that they've been selling out ebooks since 2014. I am not a big customer of Barnes and 
Nobles, apparently, I wasn't aware of that. But they are integrating that with their nuke region 
application in the iOS, so you can now be able to see, you know, both things, and in one place. 
Yeah,


Raymond Sidney-Smith 24:19

I think this is this is gonna be great, especially for folks who have a Barnes and Noble 
membership. And they've been, you know, all along, not able to access their audio books 
inside of the Nook application. So I think this is really great. It's a great step in that direction. 
And, you know, I'm not a big Barnes and Noble NIC user, but it's still nice to know that that's 
going to be available to people now. Next up,


Augusto Pinaud 24:45

so our Nexus also in Barnes and Nobles, they seems to there's rumors that there is a new 
device coming in. So they got the certification and They seems to be for the for the specs, you 
know, pretty interesting is faster. So it has memory. So there is not a lot of information yet, but 
seems like they are going to or the author of the article things that they are going to continue in 
the tree excuse settings, and they have. So this model should fit, you know, to cost under 99 
bucks. So that way they keep, you know, their 99 foot 149 and the cheaper one, and go and 
compete with Amazon because Amazon is been selling these devices for nothing. Recently, the 
Kindle Paperwhite was selling for 20 or 30 bucks, I almost get one because just because it was 
20 bucks.


Raymond Sidney-Smith 25:52

Yeah, and I don't know if it was last year that I swapped out my Kindle Paperwhite. Just 
because the one that I had purchased prior to that had half the memory than the one that came 
out just a few months later, they just basically doubled the memory on on the device. And it 
was worth just swapping it out to get the get the newer version for the capacity. And so these 
devices are becoming less expensive. But as you are want to note, the competition I think is 
really good for us here. Because what it's going to do, it's going to light a fire under Amazon, to 
look at their Kindle devices and to start pushing more of the innovation faster for us. And so 
I'm I'm glad to see Barnes and Noble making that those those inroads. All right, onto some 
Trello news.


Augusto Pinaud 26:38

So Trello bring more work together in Trello, the new workspace calendar save us on 
dashboard. And I'm going to let you talk more about that Simon, no big heavy user of Trello, to 
be honest with




Raymond Sidney-Smith 26:52

you. Yeah, so So the primary thing that we're going to see is that we now have the ability to 
have a calendar for a workspace. So this is really great, because workspaces contain multiple 
boards for a team. And now you can set due dates on particular items. And now you can see 
that in a in a master calendar. You can also see this in other types of Trello views, whether that 
be table timeline, a dashboard and maps view. And so this gives us just more flavors of being 
able to see embedded cards within boards on a higher plane, and integrated between different 
things. So say you had five or six different project boards. And now you want to see them all in 
one space, what Trello is doing is giving you these Trello views to now see those integrated 
with each other across the various boards. And so I just think it's really great to be able to see 
what you have going across a workspace and then to be able to see that and, and so I'm just 
really happy to see this, I think it's really a nice kind of flavor for being able to see what's going 
on. And you can filter these things. So you can say I only want to see these particular items on 
this workspace calendar view. And that I think is going to also be very helpful because you can 
actually look at, say milestones across all of them, as opposed to each and every single card 
that contains a specific due date. So this is this is the next generation of really project 
management on on the on the clear and classical sense of it of project management. So you 
can go ahead and say, Okay, this is what needs to happen in this way. And, and then they've 
also announced dash cards, and dash cards are something that I have not yet looked into in 
great depth. So I can't speak to dash cards, but dash cards are a new power up. And they're 
supposedly a way for you to be able to create a attract work. So you can actually identify what 
is going on, on a particular list. And, and by moving things from one list to another, these dash 
cards are updating in real time to be able to give a visual cue as to where you are. So they can 
actually display how many cards match a particular filter within that list. So you can say, Okay, 
if I've labeled something, a, then when I put when I create that dash card, any thing that's 
labeled A on that list will show up as a count in the number display for that dash card. So I see 
so many really great opportunities for that kind of thing. And we'll see what happens I need to 
play with it a little bit more, I need to see how it works in my own system in my own, you know, 
Project boards, and then I'll be able to know a little bit more whether or not it's useful to me, 
but I'm very, very interested in seeing how dash cards become more useful to people as they're 
as they're using them. And so if you are using dash cards or start to use dash cards, let us 
know your experiences because we're really be interested in hearing them. Alright, we've 
reached the end of our technology related productivity stories. And that brings us on to our 
productivity resources of the week. And so, every week Agusta and I score the interwebs. For 
stories sometimes, there are busy news weeks, and sometimes there are slow news weeks. 
And but either way, we come across many different productivity, tools, apps, resources, books, 
and so on, so forth. And so we use this time to really share with you one each that we think you 
might like. And so I'm going to bring up the resources. And I apologize, I did not do that before. 
It seems to stagger my system when I do this. I can't see my keys. Alright, there we go. So the 
first one I wanted to bring up is a tool called shortwave. And shortwave is basically a 
resurgence of Google inbox. And so for those of you who have in the past used Google inbox, 
which was basically G mails, other application for this kind of thing, not sure why this is, oh, I 
need to still add this there. There we go. Now you should be able to see my, my screen. And so 
shortwave is a product of ex Googlers, who came together and rebuilt the Google inbox 
interface. There's a lot similar to the original Google inbox. And there's also some really 
interesting things that are different. And so the weird thing about this is similar to Google inbox, 
shortwave is an overlay. So it is not, it is not a new email service is a an overlay of your Gmail 
account. So by using it, you're not doing anything to the underlying email necessarily, you're 
just putting a skin on top of it. But it is very handy. I've played around with it. I think that it's a 
very interesting concept. I think that the pricing structure is going to be a little bit limiting for 
those folks. If you're talking about $9 per person per month, you can use shortwave for free, 
though, by the way, it just limits your email to a 90 day access point. I don't think that's actually 
all that problematic to me. But everyone I've talked to about it was like, Oh, well, what if I want 



to search email before that timeframe, that's going to limit me from being able to use it as my 
primary email tool, from my perspective, opening up a tab and going to gmail.com. And 
searching doesn't seem to be that bothersome to me. But either way, I think that, you know, 
it's going to be a limiting factor. If everyone I spoke to said that was a problem to them. I found 
that to be, you know, strange. But if you loved Google inbox, then shortwave may be 
something that you also equally love. Because it has all of the same kind of flavors and feelings 
of those bundles that Google inbox had, and the way in which it thoughtfully kind of swiped 
away items as you archived messages. So just wanted to bring it to everyone's attention that 
shortwave is here to replace Google inbox, which has been gone for like two years. Already. 
Good. So what's your tool this week, your productivity resource.


Augusto Pinaud 33:11

So my productivity resource is fantastical, you know, I, my calendar, you're either Sub Sub Sub 
clients that I need to work with their windows or their things, and I want to be able to integrate 
the three and the BC an apple, for some reason has decided to still not make that easy for the 
world. So fantastical is the tool for where I can come and do all those changes. So I can see fi 
free BC and move things around. It's not my main calendar. I use it just when I wanted to 
change things. But if you are looking for a more powerful calendar on the iOS ecosystem, this 
is a really, really, really solid one.


Raymond Sidney-Smith 34:00

Fantastic. And so this is available for Mac, iPad, iPhone and the Apple Watch. Corrales so 
watch iOS. So those of you who are Windows or Linux or Chrome OS are not going to be able 
to utilize this. No. That's okay. All right. So productivity resources of the week out of the way. 
That brings us along to our story of the week. What is our story of the week this week Google


Augusto Pinaud 34:27

Drives shirt chips are mostly available for everyone. And this is exciting because google drive 
us Dropbox as they're getting bigger and bigger and bigger with the years of putting stuff in 
there and search getting challenging and challenging. So I am particularly excited about the 
chips and how the chips are broken. You know you can do now search for Okay, let me look for 
image or let me look from where it went. or last modified or the title, you know, or even if you 
have the Google to do is you can look for approval follow ups, and stuff like that. So I think 
they easier. And the more thought is been put into this, the better will be to storage or content 
there, but also to be able to retrieve it.


Raymond Sidney-Smith 35:21

Yeah, this is a beta that started in November of last year. And so now this is coming into stable 
public release. And so this is the GA, or general availability version of it. And so this has just 
been great, since it came out. You know, there have been minor bugs here and there. But for 
the most part, as I've been using it in the in the beta versions, it has been great. So now being 
able to query things based on the search chips, and for those who are not aware of what 
search chips are, what we mean by search chips, is that when you are looking at the Google 
Drive interface, in in the web environment, you will see now underneath the primary search bar, 
new little pillbox items, those pillbox items have little disclosure arrows or disclosure triangles 
associated with them. And when you are looking at a particular item, you can click on it, and 
then it gives you a drop down with further refinements to that search. So in essence, it is a filter 
for you to use before you do search or after you do search. So it basically further filters to 
things. So you can, you can filter based on a bunch of things, we've had some level of this to 
an extent, from the primary search bar in Google Drive for a long time, when you clicked inside 
of the search bar, you would see a drop down and you'd see a set of chips for the type of 
document for example. So you see docs, you'd see slides, you'd see sheets, and so and so 
forth, you could click on one of those things and would filter based on those items. Now we're 
getting those visible in the interface in the UI. And they're more of them, as Agusta noted, so 



there's some really interesting things here for being able to search by file type, by the people 
you're working with by the location. Just like if you're in a shared drive or in your in a specific 
folder, the modification date for a particular file, whether you're searching based on the title of 
the files alone, or whether you want to include some of the metadata associated with it, or the 
contents of that particular file, shared labels for things. And then whether or not those have 
tasks resident, are associated with them. So we're getting a lot more here within Google 
workspace that I think is really helpful for being able to do these kinds of searches. And of 
course, they've made a bunch of improvements. So you can see spelling suggestions, and you 
can also do some additional date based searching here. I I just think this is, as Augusto noted, 
as we get more and more data into these cloud storage facilities, we need to be able to further 
refine and see what's in them so that we can stay productive with all of this data in there. So 
while I very much appreciate and believe that you should be setting up an organization system, 
you know, the file structure system so that you can get stuff in so that you can get stuff out. I'm 
having the tools that when you have made your file storage system, a bit of a junk drawer, and 
that can happen in an organization very quickly and easily. Or in a team based environment. It's 
nice to be able to have the features to be able to get the stuff out, look at them, and then 
organize them based on that. Plus, remember that Google Drive has the ability for you to create 
shortcuts. And so shortcuts allow you to be able to place links to files so that you're not 
duplicating things. So if you like something one particular way, you can set it up in Google 
Drive your way. And then if somebody else has stuff in their system, their way, you're not 
actually changing the way in which they have things organized, you're just setting up your own 
redundant view of those things. And so it helps you to kind of like, you know, have your cake 
and eat it too, in a lot of ways by by having your own system set up that way. Very pleased with 
the with the interface, and the modifications to the search chips and the refinement of the 
search results for for Google Drive within workspace. So any other thoughts or Gousto? Any 
other thoughts?


Augusto Pinaud 39:14

No, you know, I'm really excited with the chips. I think the this is going to change how you and 
how fast you can search stuff into Google Drive. So I am really, really excited.


Raymond Sidney-Smith 39:27

Yeah, so this is available to all Google workspace customers. So everybody is going to be 
getting this including legacy folks. So if you're in legacy across the board, as well as Google 
workspace as just a PSA, remember that if you are on one of the legacy, G Suite free accounts, 
you have until July and then you're being bumped off the free and you're going to have to pay 
so be mindful that you should start thinking about what plan you're going to choose and select 
that. I think you have until May 1 to choose a particular plan and there I think they're giving 
discounts to folks who are on the free plans, they now have other plans for those of you who 
have been using a Google or G Suite, Google workspace or formerly G Suite accounts for your 
personal world. And so you're not running a business. And so they now have Google 
workspace individual plans that you can go out there and figure out if that's the more 
appropriate one for you, it retains your domain, and all of those fun things, but you're, you 
know, being moved out of the business stuff that you don't need. So just just as a reminder, 
that is coming. I know, it seems like a distance away, but you know, March, April, May, June, 
and then all of a sudden, your your Google workspace account slips away, you do not want 
that to happen. So you know, all of that data is in there. Okay, booster, what announcements 
do we have before so the


Augusto Pinaud 40:43

task, the task management and time blocking summit will be third, fourth and fifth of March, 
there is going to be a ton of presenters, there is going to be live sessions there is going to be 
pre recorded versions there. Sorry, I'm looking to the page and of course, it can open. So on 
March 3. Sorry, I was trying to find a schedule on the page, and I cannot find it




Raymond Sidney-Smith 41:24

well. So either way, what I would recommend for everybody is to read Julie bestiaries article, 
which is very thorough and very capable of bringing you through what you're going to 
experience when you go to the summit. So if you go to Julie bestiaries, latest blog post, so 
Julie, best ri.com. But the but we put a link in the show notes as well, that's going to walk you 
through everything you're going to really experience at this year's task management and time 
walking Summit. And yeah, I'm really looking forward to it. I'm I'm being I'm going to be 
moderating a debate on Thursday. And Augusta is going to be one of the debaters on on one 
of the four or against teams. And we'll be we'll be actually debating the motion, our GTD 
contexts still relevant. And so that's a very interesting topic. And I'm looking forward to that 
debate. But in addition to that live debate, there's also going to be other live q&a with the 
speakers and lots of recorded presentations. So it's going to be a fun time and and looking 
forward to to seeing all the presenters in the presentations. Yes. That's it. All right. With that, 
there, we have reached the end of our productivity and technology related news for the week, 
thanks to Augusto Pinaud, for putting together the show this every week. Thank you, sir. My 
pleasure. Okay, on anything but idle.com by visiting anything but idle.com, you'll find our show 
notes for this episode, and all the previous episodes that we've published, those contain links 
to all the stories tools of the week, including extra stories we didn't cover in the time we have in 
the show time and text transcripts, both one that's readable on the page, just click the Read 
More link. And then right below that Read More link is a download link. So you click on 
download the PDF. And you can read that offline after looking at the show notes. If there's 
anything that we missed, and it's a possibility, there's lots of news out there, feel free to leave a 
comment on the episode page, you can tweet or DMS at Anything But Idle on Twitter, you can 
also use our contact form on the website. And just let us know if we missed something, we can 
add it to the comments within the show notes or otherwise, we can we can let folks know that 
that thing is happening if it's important. You can also join us in personal productivity Club, 
where we have a group dedicated to this particular podcast. So if you want to go ahead and 
join us, you can head over to anything but idle.com forward slash community. If you go to that 
link, you will be taken directly to sign up and join us in the group. It's called a channel. But it's 
the Anything But Idle channel within personal productivity club. And there you can post news 
comment on the the episodes all that fun stuff. And including you can join us for the live 
streams which we do live for the audience each week. So if this is your first time watching the 
live stream, by the way, feel free to click the subscribe button. And that will get you notified 
when we go live weekly. If you're watching on one of the other platforms typically following the 
profile will also give you a notification that we're going live weekly. If you listen to the podcast 
and you haven't already subscribed to the podcast, feel free to go ahead and do that. And if 
you've been listening to the podcast and you want to do us a favor, feel free to leave a rating or 
review on Apple podcasts or Stitcher or whatever podcast app that allows you to be able to do 
so your compliments of course help us reach more of the personal productivity listening 
community. And so thank you for doing that. Thank you to those who have left reviews, they've 
been really helpful for us to be able to get feedback and and to grow the show in all kinds of 
ways. And so with that, we will see you all next time on Anything But Idle. Here's to your 
productive life.


